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  CONTRACT SCOPE: 
TREE MAINTENANCE SERVICES                       [OEA #12012]
   ISSUE DATE:  

July 19, 2013
 The following description and work classifications are appropriate for tree maintenance services on City of San José contracts as established by the City’s Office of Equality Assurance (OEA). Bidders are cautioned that the prevailing wage rates are subject to annual adjustment.  Please contact OEA for wage updates.
	Work Description
	Classification
	Hourly Pay
	Benefits
	Total Pay*

	Performs ground work to assist Crew Leader & Tree Trimmer/Climber. Responsible for: hoisting tools, lowering branches, stacking & organizing tree debris; operating brush chipper.
	Groundperson
	$15.78 
	$1.38 
	$17.16

	Responsible for: driving vehicle to work sites; tree pruning or removal using hand saw, pole pruner, pole saw, chainsaw or other pruning tools; tree climbing; works from boom; operating brush chipper.
	Tree Trimmer/Climber
	$21.04
	$1.95 
	$22.99

	Responsible for: driving vehicle to work sites; documenting services performed; tree pruning using hand saw, pole pruner, pole saw, chainsaw or other pruning tools; operating aerial lift if required.
	Crew Leader


	$23.67
	$2.10 
	$ 25.77


* The amount shown in Total Pay column must be paid to worker UNLESS Contractor is making payments to a benefit plan.  If Contractor is making payments to a benefit plan but benefits do not add up to amounts shown in Benefits column, Contractor is obligated to pay difference directly to worker.  
	Breakdown of Benefits

	Paid Vacation Pay  
	After 1 year
	5 Days - 40 Hours

	
	After 5 years
	10 Days - 120 Hours

	
	After 10 years
	15 Days - 160 Hours

	Paid Sick Leave
	Five (5) paid sick days

	Paid Holidays
	New Year’s Day, President’s Day, Memorial Day, Independence Day, Labor Day, Veteran’s Day, Thanksgiving Day and Christmas Day.

If worker works on any holiday listed above, holiday pay shall be at one and one-half (1 1/2) times the regular rate of pay unless holiday is seventh consecutive work day.  If so, rate shall be at the rate of double time.


Overtime:  Employees shall not be employed more than eight (8) hours in any workday or more than 40 hours in any workweek unless Employee receives one and one-half (1 ½) times such Employee’s regular rate of pay for all hours worked over 40 hours in the workweek.  Employment beyond eight (8) hours in any workday or more than six (6) days in any workweek is permissible provided Employee is compensated for such overtime at not less than:
(a) One and one-half (1 ½) times Employee’s regular rate of pay for all hours worked in excess of eight (8) hours up to and including 12 hours in any workday, and for the first eight (8) hours worked on the seventh (7th) consecutive day of work in a workweek; and 

(b) Double Employee’s regular rate of pay for all hours worked in excess of 12 hours in any workday and for all hours worked in excess of eight (8) on the seventh (7th) consecutive day of work in a workweek.

Office of Equality Assurance, 200 East Santa Clara Street, Fifth Floor, San Jose CA 95113, 408-535-8430



Office of Equality Assurance 


Prevailing Wage Determination











